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COUNCIL PROFILE 

 

The Bargaining Council for the Civil Engineering Industry (BCCEI) is a statutory body 
created under the Labour Relations Act (LRA) 66 of 1995 to provide for the co-
regulation of stable and productive employment relations in the civil engineering 
industry. The council is an industry-based forum of organised business and labour that 
regulates employment conditions and labour relations in the civil engineering industry. 
It provides the necessary administrative infrastructure and technical expertise to ensure 
effective collective bargaining, industry compliance, dispute resolution and social 
protection services. 

 

Our VALUES 

 

❖ Accountability 

❖ Commitment 

❖ Excellence 

❖ Flexibility 

❖ Integrity 

❖ Respect 
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CHAIRPERSON’S REPORT  

 
The main focus for 2021 at the Bargaining Council for the Civil Engineering Industry (referred to as the 

BCCEI) was the Industry Wage Negotiations to finalise Collective Agreements. This resulted in a three-year 
settlement agreement signed on 18 October 2021 which the party representatives worked tirelessly to 
achieve. The BCCEI office bearers have also played an important role in incorporating all the amendments 
from the past three years, together with the current negotiated changes, into a revised collective agreement 
to present to the Minister of Labour for promulgation. 
 

It is common knowledge that the civil engineering industry was under severe economic strain before the 
Covid-19 pandemic, and the recession created by Covid-19 has further resulted in many companies either 
closing down or downsizing their workforce. This has had a direct impact on the financial situation of the 
BCCEI. The BCCEI showed deficits for the financial years 2019/2020 and 2020/2021. Whilst there are signs 
of recovery in the industry, only time will tell if this is enough for the BCCEI to financially recover. Parties 
need to work together to make this happen. 

Representivity of parties to Council in the industry 
continues to be a serious threat to the existence of the 
BCCEI as membership is not growing at the desired 
rate. There are a number of causes for this, mainly the 
adverse economic conditions and employers exiting 
our industry. 

 
In an effort to mitigate the challenge of representivity, 
parties to Council should develop recruitment and 
retention strategies, embark on recruitment 
campaigns to increase party membership and show 
commitment to continue working towards increasing 
their respective representivity which will assist in the 
sustainability of the Council. 
 

The world of business evolves each day, and we 
operate in a dynamic, fast-paced world in which we 
need to make increasingly complex decisions in 
shorter response times and amid greater uncertainty. 
This makes it imperative for us to continually invest in 
being a learning and reflective organisation that is in 
tune with the needs of the people we serve. 
 
It is with great sadness that we end this reporting 

period with the passing of one of our own, a dear friend and colleague, Mr Thami Mvumbi, who served 
Council as a board member and the Chairperson from whom I needed to takeover. Thami has been an 
inspiration to us all. His leadership, especially during our negotiation, has been sorely missed. Rest in peace 
our dear comrade. 
 
This year we encountered both opportunities and challenges, and it is comforting to know that we have a 
capable and competent leadership at the helm. They are, in turn, supported by a dedicated group of 
employees and this team is doing its utmost to navigate in these challenging times. In this regard, I would 
like to extend my grateful thanks to all the Council members, Council administration, panellists and those 
who provide professional assistance, for tirelessly giving their time, skills and guidance to ensure that the 
BCCEI runs smoothly. As always, our industry partners have played an instrumental role in assisting us to 
effectively serve the civil engineering industry - I offer a sincere thank you to them all –  
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the Department of Employment and Labour, the Commission for Conciliation Mediation and Arbitration 
(CCMA), and the representatives of the labour and employer organisations, for their valued contributions 
during another successful year. 
 
 
 
Ruth Maseko 
BCCEI Chairperson 
  

http://www.bccei.co.za/
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It is with great pleasure that I present the Bargaining Council for the Civil Engineering Industry’s (referred 

to as BCCEI) Annual Report for the financial year 1 July 2020 to 30 June 2021. It also covers operational 

activities until the 31 December 2021. The report demonstrates our commitment of an effective service to 

civil engineering industry stakeholders. For the year under 

review our main focus was the negotiations for a new 

three agreement until 31 August 2024.  
 

I am pleased to inform that the BCCEI once again 

successfully negotiated a three-year agreement for Wage 

& Task Grade and Conditions of Employment Collective 

Agreements. This is a remarkable achievement which 

ensures labour peace and stability in the civil engineering 

industry for the next three years. This would not have 

been be possible without the hard work of all our 

stakeholders. A special thanks is extended to our 

facilitators Dr Attie Van Der Merwe, Meshack Ravuku and 

Ebrahim Patelia who assisted us in crossing the finish line.  

 

While the country and the world tries to recover from the 

Covid-19 pandemic, the impact on the civil engineering 

industry is much the same as in all other industries. Civil 

engineering companies are used to cyclical downturns, 

but the speed and strength with which COVID-19 struck is 

unprecedented. Projects are being delayed or cancelled. 

Supply chains are under threat. Employee and 

subcontractor labour health is a concern, and there are 

practical challenges around social distancing on 

construction sites. Many construction and contracting companies operate without substantial capital reserves 

and the impact of the lockdowns has forced some to restructure debt, seek new sources of capital or risk 

insolvency.The impact of challenges such as these on the civil engineering sector will always directly impact 

the BCCEI. This was evident from the financial statements showing a financial loss of R 8m for the period 

ended 30 June 2021. 

 

While a milestone was achieved in May 2020 when the Construction Health & Safety Accord was signed, all 

role players need to continue with this momentum. The Health and Safety Committee finalised a term of 

reference for the committee which focused on the Covid-19 Health and Safety protocols. With the 

involvement of the Department of Labour, the Construction Sectoral Guidelines were drafted to assist the 

construction sector with applying the COVID-19 Directive. The client, designer and principal contractor (PC) 

each have specific roles to play in the application of the guidelines. A finalised document incorporating all 

the most recent amendments should be available soon. 

 

While the Compliance Report details the demarcation cases pending at the BCCEI, it must be noted that the 

Intasol/BCCEI demarcation dispute arbitration was in favour of the BCCEI. Intasol has, however, taken the 

award on review with the Labour Court. The review is currently pending with the BCCEI opposing the matter. 

Another demarcation case that is being managed carefully is the Roadlab demarcation where the company 

is challenging jurisdiction of the BCCEI over its laboratory activities. 

 

 

 
ACTING GENERAL SECRETARY’S  
REPORT  
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The Standing Committee established a task team to formulate an action plan to tackle the most burning 

challenges facing the industry, which include the construction mafia terrorising the contractors and 

employees.  A brainstorming session took place in November 2021 to draft and finalise the action plan. We 

hope this will assist with addressing these challenges. 

 

A total of 520 firms were registered in 2021. The Compliance Department is hard at work with registrations, 

also ensuring that they are contributing levies and not registering for tender purposes only. The number of 

scheduled employees in the industry has not changed fundamentally since 2020. In October 2020 there were 

38,825 scheduled employees. In November 2021 this increased to 41,871 which represents an increase of 

7.8%.    

 

In 2021 the BCCEI terminated its contract with Tokiso Dispute Resolution (Pty) Ltd and we are currently 

managing the panel of commissioners ourselves. This has been a successful change which resulted in a 

cost saving for us. The settlement rate required by the CCMA for private sector council is currently 60%. The 

average settlement rate for BCCEI Dispute Resolution Centre (DRC) for the period July 2020 to June 2021 

was 57%. The requirement of the CCMA is a guide. They are aware that commissioners can guide and assist 

in the process but have no control if the parties to the dispute do not want to settle. The detailed Dispute 

Report covers the operations of the DRC. 

 

In June 2020 the financial statements reflected cash reserves of R61 million. When the budget was drafted 

for the 2020/2021 financial period it was approved with a further deficit of R 8.07 million. The actual results 

for the June 2021 financial period reflected a deficit of just over R 7 million. The budget for the 2021/22 period 

reflected a further deficit of R 8 million. It is clear that the Council is facing a difficult financial period. 

 

The BCCEI staff is working hard to improve revenue while controlling the expenses. On the positive side, we 

can report that the management accounts for the period ended December 2021 reflect a surplus of R 367,000 

against a deficit budget of R2.8 million year-to-date. The revenue has increased for the 2022 financial period 

too and we hope this trend will continue.  

 

While most world economies are recovering from the challenges of the pandemic, the civil engineering sector 

in South Africa has a mountain to climb to full recovery. The BCCEI will continue to provide assistance to the 

industry and is committed to ensuring labour peace and providing an effective service to the civil engineering 

industry stakeholders.  

 

The Covid-19 pandemic has not only created a financial crisis for world economies, the impact on the loss 

of personnel has also negatively impacted many companies. Within the BCCEI we lost our Chairperson, Mr 

Thami Mvumbi and a member of staff, Mr Steven Letsoala. Words cannot express how valuable Thami 

Mvumbi was to the Council and the CIRBF. In addition, on 31 January 2022 the BCCEI also lost a valued 

member of staff, namely Mr Mohammed Laher who passed away due to cancer. To our comrades we say, 

“Rest in Peace”. 

 

I would like to express a special Thank You to the Chairperson, Mrs Ruth Maseko, who was elected to fill 

the big shoes left by Thami Mvumbi and her Deputy Mr Lebohang Ramabolu for assisting and guiding the 

Council through some very difficult periods, especially during the negotiations. While we still find ourselves 

in a difficult phase, it is time for a shared vision and leadership to take the Council forward. 

 

To the staff of the BCCEI a special Thank You for the hard work and dedication towards achieving the 

Council’s objectives. 

 

 

I want to close with the special words of Henry Ford “If everyone is moving forward together, then 

success takes care of itself” 

 

 

Kevin Moodley 

Acting General Secretary 

http://www.bccei.co.za/
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 COUNCIL BOARD  

 

           

    

   

                             

 

 

                                                                                                         

                                                                                                                                           

                                                                                           

                                                                                               

   

Ruth Maseko, Council Chairperson 

representing Employer stakeholders 

Lebohang Ramabolu, Council Vice-Chairperson 

representing Employee/Labour stakeholders 
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COUNCIL BOARD MEMBERS  
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ADMINISTRATIVE ORGANISATIONAL STRUCTURE 

 

 

         GENERAL SECRETARY                   
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   CASHBOOK CLERK                   
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LEGAL ADVISOR  
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DEBTORS CLERKS (3)          SUPERVISOR COMPLIANCE 
ADMIN 
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OFFICE CO-ORDINATORS 
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CREDITORS CLERK                  
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COMPLIANCE DEPARTMENT 

The Compliance Department was presented with several 

challenges in 2021, compounded by the extremely difficult 2020 
that the entire country experienced with the onslaught of Covid-
19.  Life as we knew it has drastically changed.  Many of our 
parties’ members were directly impacted by the financial and 
economic strain that the lockdowns and uncertainty in investment 
confidence had and still have on our industry.  As most of the 
parties and their members, the Compliance Department has also 
been affected by budget constraints and increased resistance to 
compliance, necessitating frequent reviewing of processes and 
the need to identify possible initiatives to unlock opportunities with 
the limited resources available.  

  
The levies special project embarked on in 2020 proceeded with 
vigour in 2021, with levies being the BCCEI’s only source of 
sustainable income, it was imperative that all staff members in the 
Compliance Department focused on participating in this project.  
Resources across the regional offices worked together on 
projects to maximise the level of participation despite the geographical locations.  Depending on 
loadshedding, the offices were able to function at optimum operational levels despite the perceived lower 
levels of walk-ins or dispute resolution cases being heard in a particular office.  The inability to work once 
loadshedding sets in has unfortunately had a detrimental effect on the productivity levels of regional 
office-based staff and their ability to meet tight deadlines. 

 
 The Compliance Department’s efficiencies rely heavily on the effectiveness and reliability of the 
compliance system.  With the appointment of a new system developer, Decision Inc, there was a 
desperate need to enhance and further develop the compliance system to ensure that the designated 
agents were able to function optimally in the field. Most of the reporting still needs to be done manually 
which incapacitates staff.  One of the main priorities identified in 2020 was to amend the compliance 
system to provide for a temporary registration certificate to be issued to a firm upon registration. 
Currently, the system is issuing registration certificates to firms once their online registration application 
is approved, which allows firms to “disappear” without any trace.  The Compliance Department is unable 
to find these firms who registered for the sole purpose of obtaining a certificate of registration to tender 
for work and who have no intention of complying with the respective collective agreements.  It was 
identified that by issuing a temporary registration certificate valid for 90 days, the firm would be forced to 
contact a designated agent prior to a normal registration certificate being issued. Once contact has been 
made, a designated agent would be able to investigate and interrogate the firm’s records to determine 
whether the firm has employees or should be placed on hold because it has no employees and has 
registered for tender purposes only, thereby cleaning up the database and being able to enforce the 
payment of levies from the earliest possible time.  Despite the scoping session having taken place with 
Decision Inc in February 2021 for this critical system change, it has not happened yet, resulting in firms 
registering and merely being added to the non-paying companies list.  Work has not commenced for the 
other system developments that were discussed with Decision Inc in March and April 2021.  Decision 
Inc’s perceived inability to support the Compliance Department is a major risk to the BCCEI.  

 
Continuing with the stakeholder relationship building initiatives embarked on in 2020, the Compliance 
Department has had multiple sessions with different organisations during 2021 with the aim to partner 
and share information with the intent to obtain leads on non-compliant civil engineering contractors.  Most 
notably is the signing of a memorandum of understanding with the Department of Employment and 
Labour, including the Occupational Health and Safety Division as well as UIF, which will ultimately 
provide the BCCEI with access to invaluable information on companies operating in the industry and 
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allow BCCEI designated agents an opportunity to tap into intel and join forces with the DEL who has a 
comprehensive national footprint. 

 
STANCO has also established a task team to formulate an action plan to tackle the most burning 
challenges facing the industry, which include the construction mafia terrorising the contractors and 
employees. A brainstorming session took place in November 2021 to finalise the action plan to be 
submitted to Council for approval. Once adopted, a main priority in 2022 for the Compliance Department 
will be the execution of the plan. 

 
Due to budget uncertainties, the recruitment of an additional designated agent to service Mpumalanga 
and Limpopo regions only commenced during the end of 2021, to commence employment in February 
2022.  The Compliance Department staff complement in December of 2021 was as follows: 

 

Position JHB CT DBN EL PE BFN 

Personal Assistant 1      

Compliance Administration 
Supervisor 

1      

Compliance Administrator 1      

Office Coordinator  1 1 1 1 1 

Senior Designated Agent 1 1     

Designated Agent 3 2 2 1 1 1 

Legal Advisor  1      

Legal Administrator 1      

Operations Manager  1      

 

 

REGISTRATIONS 

 

❖ A total of 520 new companies/firms were registered during 2021, compared to the 343 new 
registrations in 2020. One of the focus areas for the compliance department was to register new 
companies/firms. It remains a priority for the designated agents, and forms part of their performance 
targets, to continue focusing on new registrations and explore means of identifying non-registered 
companies/firms in the industry.  

 

❖ Within 14 (fourteen) days from date of registration, a designated agent must meet with the 
company/firm and take its representatives through the provisions of the respective collective 
agreements and identify areas of non-compliance to assist in identifying and resolving potential 
disputes and thereby minimising the need for investigating and addressing complaints of non-
compliance.     
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There has been on average 43 new companies/firms registering per month during 2021. Majority of 
the companies/firms that registered during 2021 did so for tender purposes only, which means that 
they do not have any projects or employees and are placed on hold status. A total of 2501 
companies/firms were registered with the BCCEI by end of December 2021 compared to a total of 
1970 end of October 2020.  

 

32

52

45

37
42

23

38

58

77

58

39

19

0

10

20

30

40

50

60

70

80

90

Jan Feb March April May June July Aug Sep Oct Nov Dec

REGISTRATIONS- 2021

0%

10%

20%

30%

40%

50%

60%

70%

80%

90%

100%

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Provincial breakdown- registrations 2021

JHB CT PE KZN EL Bloem MP NW NC LP

http://www.bccei.co.za/


         

                                                                                     www.bccei.co.za                                                                                                                    

 

 

         16 

 

 

 

The figure for actual companies reflects the companies that are paying levies and those that are 
being investigated and considered to be active but not paying levies. Companies on hold are those 
that do not have any projects and/or employees and are therefore not expected to contribute any 
levies. The rate at which companies are registering and the limited resources available to onboard 
companies/firms and address employees prior to levies being deducted; compounded with the 
challenges in tracing newly registered companies during the Covid-19 pandemic, has negatively 
affected the number of non-paying companies.       

As of end December 2021, some 1069 companies are reflected as not paying levies. From that 1069 
companies; 135 companies are considered to be newly registered and have not yet started to 
contribute levies, 12 are under business rescue, 12 are under liquidation, 288 claim to have 
registered for tender purposes and the team is in the process of assessing those submissions prior 
to the companies being moved to on hold status, 78 companies are under enforcement processes, 
28 companies cannot be located at the given addresses upon registration, 215 companies have 
been partially investigated and 136 are yet to be investigated to determine status. 165 investigations 
completed (consist of cases in legal, arbitration, deregistration, no jurisdiction, exemptions, and 
payments).  

As of end December 2021, 599 companies were on hold status and 784 were contributing levies.   

When comparing it to the situation in October 2020, there were 831 companies that were listed as 
not paying levies, 647 that were contributing levies and 510 companies on hold status.  

  

The team is confident that the requested system changes of issuing a temporary registration 
certificate upon registration will assist in a more effective approach to determine the status of the 
companies.   

The Compliance Department will be embarking on a vetting process of all companies that are on 
hold once it has obtained access to the UIF system in an increased effort to flush out non-compliant 
companies. Where there is no further information available on companies that have been sitting on 
the on hold and non-paying levies lists, they will be moved to dormancy status in an attempt to clean 
the data on the system.    
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COMPANY VISITS AND AUDITS 

 

❖ The designated agents conduct an educational audit on newly registered companies shortly after 
registration to assist in proactively identifying any shortcomings with their adherence to the 
respective collective agreements and agree on time frames to rectify any concerns identified. In 
addition to the educational audits, the designated agents are performing routine audits on companies 
to monitor compliance, levy payments and benefit contributions.  During 2021 a total of 1 908 
company visits were conducted which would inter alia include audits and visits to companies to 
resolve complaints, explain the online levy return system and address employees on request of the 
trade union or management.   

 
 

 
 
      

 
 
 
 
 
 

117

209
198

129

207

153

101

196 189
181

190

38

0

50

100

150

200

250

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

COMPANY VISITS/AUDITS- 2021

0

10

20

30

40

50

60

70

80

90

100

Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov Dec

Company visits: Jan-Dec 2021

GP

KZN

CT

PE

EL

BFT

http://www.bccei.co.za/


         

                                                                                     www.bccei.co.za                                                                                                                    

 

 

         18 

 
 
 
 
 
 
 

COMPLIANCE ORDERS AND ARBITRATIONS 

 

❖ During 2021 the Compliance Department issued 242 compliance orders to non-compliant firms and 
131 enforcement arbitrations were conducted, the majority of which was held in the Respondents’ 
absence due to the companies’ non-attendance. The legal department will issue letters of demand 
to the defaulting companies whereafter the arbitration awards are submitted to CCMA for section 
143 certification and instructions given to the relevant sheriff offices for execution.     
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CASES 

 

❖ During 2021, the Compliance Department received 1 216 new queries/complaints compared to 1 
244 in 2020.  3 599 Queries / complaints were attended to and 1 692 were resolved. 
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LEGAL 

 

❖ Letters of Demand  

After the arbitration awards are certified under S143 of the LRA at the CCMA, the BCCEI proceeds 
to issue the letters of demand. In some instances, the Respondent contacts the BCCEI offices and 
makes offers to settle the outstanding amounts. However, a pattern has been established that 
demonstrates the letters of demand are generally ignored until such time that the matter arrives at 
the sheriff. Be that as it may, the entire exercise is necessary because it forms part of due process 
and ensures that the Respondent is aware that the debt has become due and payable. 

 
During 2021, a total of 85 Letters of Demand were drafted and sent to the Respondents, 61 were 
for levies, 58 for underpayment of wages/hours of work and year-end bonus and CIRBF, 37 are for 
funeral benefits. 

 
 

 
 

❖ Section 143 

 
A request is made to the Director or the designated Commissioner of the CCMA to certify that an 
award issued under the auspices of a Bargaining Council process is an award issued by a 
Bargaining Council Arbitrator. 

If a party against whom an award was made does not comply with an award that has been certified, 
the award may be enforced. A total of 115 Section 143 applications were drafted and served on the 
Respondents, 84 are for levies, 60 are for underpayment of wages/hours of work an year bonus 
and CIRBF, 41 are for funeral benefits. 
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❖ Instruction Letters 

 
107 Instruction letters were sent to the Sheriff for execution. Upon receipt of same the sheriff proceeds 
to attach and remove items from the Respondent’s premises. It must be said that in all the matters 
where the sheriff attached, we managed to recover all the funds due to the Council. In some instances, 
the sheriff’s auction would proceed. However, the common pattern was that the Respondent would 
settle the outstanding amount before the actual auction proceeded. 

 
It is safe to safe to say that the Sheriff has been effective in assisting us to collect funds as we have a 
hundred percent success rate for same. 

 
Out of all the 107 instruction letters issued 82 are for levies, 54 are for wages, 49 are for funeral benefits 
and CIRBF. Five matters settled when the Sheriff was instructed to attach. The reason why the total 
does not add up is because the matters contain multiple contraventions under one case number. 

 
   

 

 

❖ Non-Return of Service/Return of Service 

 
We received a total of 19 non-return of service for levies and wages from the office of the Sheriff. This 
is because the Council does not have its own tracking system which would  ensure  the correct 
addresses before instructions are issued to the Sherriff and also to follow on where companies have 
moved or shut down. 
 
Furthermore, over the passage of time the Council has managed to forge successful partnerships 
through effective and constant communication with the office of the Sheriff. 
 
As a result, thereof, valuable time and resources have been saved through the efficient and mutual 
relationships with the office of the Sheriff. 
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❖ Settlements 

 
The general pattern saw matters being settled at the Sheriff’s door. The sheriff has become the most 
effective method of settlement. 
 
However, it must be noted that in some instances companies agree to settle matters during the ordinary 
course of arbitration proceedings. 87 matters were settled and/or finalised, and in four matters the 
company signed settlement agreements and started making monthly payment towards the debt. 
 
The challenge arises when companies make offers to settle but fail and/or struggle to honour same. The 
Council must proceed to make another application under section 142 of the LRA. It must be noted that 
this can be a tedious and costly exercise. In total we entered into settlement agreements to the value of 
R1 132 800,98. The settlement agreements were entered into upon receipt of the letters of demand. 
These companies then proceed to furnish a plethora of excuses and send the Council from pillar to post. 
It must be noted that the settlement agreements defaulted upon were before  the sheriff had been 
instructed and not after. 
 
As a result the Council is wary of entering into settlement agreements with companies that over time 
have demonstrated unscrupulous business practices. It must be noted that the criteria used to enter 
settlement agreements is on a case-by-case basis.  
 
The amount collected in lieu fully paid and/or honoured settlements was R1 086 040,18. The aforesaid 
amount was as a result of the following; 

 

▪ 76 matters for levies – R730 131,92 
▪ 11 matters for wages – R355 908,26 
▪ 40 matters for arbitration fees – R40 000,00 
▪ Two sheriff refunds – R2 820,00 
▪ Three matters for funeral benefits – R3 940,80 
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The year 2021 was filled with the proverbial ebbs and flows. A significant growth in collections was 
noted and the systems have finally taken shape. However, it must be noted that during the course of 
the year compliance arbitrations were not set down for lengthy periods due to challenges that were 
beyond the Council’s control. As a result the Council was unable to enforce at maximum capacity. 
Be that as it may, the Council is positive that it will see an upturn in collections.  
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DEMARCATIONS AND DISPUTES 

 
During 2021, the Council was involved with eight (8) demarcation disputes and seven (7) review 
applications at the Labour Court and one (1) Labour Appeal Court matter.   

 

❖ Demarcations 
▪ Roadlab – company challenges jurisdiction of BCCEI over its laboratory activities. Matter was 

dismissed based on a technical argument raised by the company. BCCEI duly proceeded to 
refer the matter for demarcation and matter is due to commence with arbitration after lengthy 
inspection in loco proceedings.    

▪ Oribi Plant Hire (SJW) – company claims that its plant hire activities do not fall under the BCCEI’s 
jurisdiction.  Matter commenced with arbitration. 

▪ Benhaus Mining – company referred the demarcation dispute and claims that its opencast 
mining activities fall under mining and not civil engineering. Matter commenced with arbitration 
proceedings. 

▪ Grader and Compaction – company challenged BCCEI’s jurisdiction over its plant hire activities. 
During arbitration proceedings, it conceded jurisdiction and withdrew dispute.  

▪ Aminto Pre-Cast and Civil Engineering – trade union referred a demarcation dispute claiming 
that the company’s operations fall under BCCEI’s jurisdictions. During arbitration it was 
established that Aminto Construction CC is already registered with the BCCEI and that the 
Aminto Pre-Cast and Civil Engineering’s operations do not fall under the BCCEI’s jurisdiction. 

▪ Blue Water Truck Hire – NBCRFLI challenging jurisdiction over the company’s loading and 
hauling activities. Matter commenced with arbitration proceedings in December 2021. 

▪ Kijima Construction – company challenged jurisdiction of BCCEI over its activities on mines and 
at Sasol. Commissioner found that BCCEI has jurisdiction over the civil engineering activities of 
the company.   

▪ Makalane Maintenance – trade union referred a demarcation dispute to determine jurisdiction 
over the company’s activities on the power station. During the inspection in loco it was 
established that BCCEI lacks jurisdiction and we withdrew from the dispute.  

    

❖ Labour Court 
▪ NUMSA vs Scribante – NUMSA applied to take the demarcation arbitration award issued in favour 

of Scribante and BCCEI on review. The matter was heard on 2 March 2021 and the Honourable 
Judge Van Niekerk dismissed the application.   

▪ Intasol – company took the matter on review. Honourable Judge Van Niekerk set the award aside 
and replaced the award with a ruling that Intasol’s operations do not fall within the jurisdiction of 
BCCE’s registered scope. BCCEI has taken the matter on appeal to the Labour Appeal Court.  

▪ Ditshimega – company is challenging the Independent Appeal Board’s outcome which declined the 
company’s application to be exempted from paying levies on its EPWP projects. BCCEI is opposing 
the matter. Await notice of set down. 

▪ Superway Construction – company is challenging the Independent Appeal Board’s outcome which 
ruled that the company was not exempted from paying the year-end bonus. BCCEI is opposing the 
matter.  

▪ HT Pelatona and Malusi We Khaya – companies have taken the Independent Appeal Board’s 
outcomes on review pertaining to the refusal to grant exemptions.  

▪ Karabelo Civil Services – company has taken demarcation arbitration award on review.   

 

❖ Labour Appeal Court  
▪ Intasol – BCCEI is challenging the Labour Court’s judgment. 
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EXEMPTIONS 

 
During 2021, the Independent Exemptions Committee and Independent Appeal Board attended to 201 
applications. The majority of which pertained to wage increases.   

   
Exemptions Overtime Provident 

Fund 
EPWP Wage 

Increase 
Bonus Levies Severance pay Pay weekend 

Total granted 29 4 20 22 21 0 0 0 

Total refused 1 7 0 9 8 4 0 1 

Total referred to EC 
by IAB 

0 0 0 1 2 0 0 0 

Total withdrawn 0 0 0 1 2 0 0 0 

Total 
pending/deferred 

0 11 0 41 13 4 0  
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Of the 769 referrals received, unfair dismissal disputes were 
the highest at 557 (72%), followed by unfair labour practice 
disputes at 84 (11%) and S33A enforcement disputes at 47 
(6%).  

  

  
 

DISPUTE RESOLUTION CENTRE                                                                           

Introduction 

The BCCEI’s Dispute Resolution Centre (DRC) administers and 
conducts non-party and party-to-party disputes in the civil 
engineering industry for members of NUM, BCAWU, SAFCEC 
and CEO. The Council’s accreditation to perform dispute 
resolution functions to non-parties was renewed by the CCMA, 
and it runs from 1 April 2020 to 31 August 2023. This report 
provides a statistical overview of disputes referred for the 
financial period July 2020 to June 2021. 

 

 

 

 

 

 

  

  

 

 

Executive Summary 

 

769 referrals were received with an average of 64 cases 
referred per month compared to 845 during the financial period 
July 2019 to June 2020 with an average of 70 cases referred 
per month. This is a 9% decrease in the number of cases 
referred during 2021 compared to 2020.  

  

Of the 769 referrals received, a total of 377 (49%) were 
transferred by the CCMA and a total of 15 by other bargaining 
councils (2%). When a matter is referred to the CCMA when it 
ought to have been referred to a Council, the CCMA transfers 
the matter to the relevant bargaining council via the electronic 
case management system and the contents of the file is emailed  

Merle Denson, DRC Manager 

Of the 557 unfair dismissal disputes referred, misconduct type disputes referred were the highest at 224 (40%), 
followed by unknown reasons at 214 (38%).  

  

84 unfair labour practice disputes were referred of which unfair conduct was the highest at 51, unfair 
suspension/disciplinary action at 32 and failure to reinstate or re-employ in terms of any agreement at one (1). 

 

The highest number of referrals received geographically was in the Western Cape at 228 (30%), followed by 
Gauteng at 187 (24%) and the Free State at 74 (10%). 
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Currently, cases are heard in the areas/towns where the dispute arose and, 

due to the low volume of disputes referred in some of these areas and the 
absence of commissioners and/or interpreters residing in these areas, it is not 
always possible to schedule these matters within the stipulated timeframe, i.e. 
within 30 days of receipt of the referral. As a result, the Council will either issue 
a certificate of non-resolution at the end of the 30 day expiry period, which is in 
line with the provisions of the Labour Relations Act, or telephonic conciliations 
are scheduled where possible.   
 

It must, however, be noted that the Dispute Resolution Collective Agreement 
published on 22 May 2020 and with specific reference to rule 23 of the Rules 
of the BCCEI refers to proceedings being conducted in the region in which the 
dispute arose, not in the areas/town where the dispute arose.   
 
The settlement rate as required by the CCMA is 60% for accreditation 
purposes. A breakdown of the settlement rate is shown in the national statistics 
below.  
 
124 arbitration awards were rendered of which 73 were in favour of the 
employer (59%) and 51 in favour of the employee (41%).  
 
To achieve productivity and financial targets, the DRC must at least schedule 
two arbitrations or four conciliations per commissioner per day. The DRC 
attempts, on average, to schedule one conciliation and two arbitrations or up to 
six conciliations per commissioner per day. Where cases are postponed, 
settled, or withdrawn, in-limine rulings are scheduled for commissioners to 
consider on the papers, at no cost to the Council. This assists our turnaround 
times in dealing with cases as quickly as possible, except where cases remain 
part heard. 
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NATIONAL STATISTICAL OVERVIEW 
 
 
This section of the report presents an overview of the national statistics and covers the relevant areas for 
analysis in terms of efficiencies during the period July 2020 to June 2021. 
 

 
REFERRALS RECEIVED 

The graph and table below show the number of referrals received and a percentage increase or decrease 
year on year over a five year period. 
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BREAKDOWN OF THE TYPE OF DISPUTES REFERRED NATIONALLY 
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Type of disputes referred nationally
June 2020 to July 2021

 Jul-20 Aug Sept Oct Nov Dec Jan-21 Feb Mar Apr May June Total 

UD 60 54 54 63 52 30 25 47 52 45 41 34 557 

ULP 5 4 8 11 11 5 2 11 15 2 3 7 84 

Interpretation/Application of Collective 
Agreement 2 0 0 0 1 2 0 2 2 0 0 0 9 

Unilateral change to terms & conditions 2 0 3 1 1 0 0 3 1 0 1 1 13 

Severance pay 2 4 4 3 2 2 1 2 3 1 2 3 29 

S33A 6 4 3 9 3 2 3 5 7 4 1 0 47 

s198A 0 0 0 0 1 0 0 0 2 0 0 0 3 

s198B 1 0 0 0 0 0 0 0 0 0 0 0 1 

s198C 0 0 0 0 0 0 0 1 0 0 0 0 1 

s198D 0 0 0 1 0 0 0 0 0 0 0 0 1 

Organisational Rights 0 1 0 0 0 0 0 0 0 0 0 1 2 

Mutual interests 0 4 0 1 1 1 1 2 1 0 2 0 13 

Discrimination 0 0 1 1 0 1 0 0 0 1 0 1 5 

S188A 0 0 1 0 0 0 0 0 0 0 0 0 1 

S189A Facilitation 0 0 0 1 1 0 0 0 0 0 0 0 2 

Refusal to bargain 1 0 0 0 0 0 0 0 0 0 0 0 1 

TOTAL 79 71 74 91 73 43 32 73 83 53 50 47 769 
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Type of dismissal & unfair labour practice disputes referred nationally 
July 2020 to June 2021

TYPES OF UNFAIR DISMISSALS AND UNFAIR LABOUR PRACTICE DISPUTES 
 
 
The table and graph below show a breakdown of the types of unfair dismissal and unfair labour practice 
disputes referred, as a total and as a percentage, with misconduct disputes being the highest followed 
by unknown reasons and termination of contract with or without notice. 
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Jul-20 Aug Sept Oct Nov Dec Jan-21 Feb March April May June TOTAL 

Western Cape  32% 31% 27% 51% 37% 33% 16% 21% 29% 19% 18% 23% 30% 

Gauteng  23% 24% 41% 10% 21% 30% 25% 21% 29% 40% 16% 19% 24% 

Kwazulu Natal 10% 4% 11% 10% 11% 2% 3% 14% 5% 6% 6% 15% 8% 

Eastern Cape 5% 4% 1% 11% 4% 9% 13% 4% 5% 2% 10% 4% 6% 

Mpumalanga 5% 11% 7% 5% 10% 14% 9% 15% 5% 9% 10% 9% 9% 

Free State 9% 11% 5% 5% 5% 7% 9% 12% 16% 15% 14% 6% 10% 

Limpopo 8% 8% 3% 4% 8% 2% 9% 3% 4% 6% 14% 13% 6% 

Northern Cape 3% 0% 4% 1% 3% 2% 16% 5% 6% 4% 6% 11% 4% 

North West 6% 6% 1% 2% 1% 0% 0% 5% 2% 0% 6% 0% 3% 

 

  

 
Jul-20 Aug Sept Oct Nov Dec Jan-21 Feb March April May June TOTAL 

Western Cape 25 22 20 46 27 14 5 15 24 10 9 11 228 

Gauteng  18 17 30 9 15 13 8 15 24 21 8 9 187 

KwaZulu Natal 8 3 8 9 8 1 1 10 4 3 3 7 65 

Eastern Cape 4 3 1 10 3 4 4 3 4 1 5 2 44 

Mpumalanga 4 8 5 5 7 6 3 11 4 5 5 4 67 

Free State 7 8 4 5 4 3 3 9 13 8 7 3 74 

Limpopo 6 6 2 4 6 1 3 2 3 3 7 6 49 

Northern Cape 2 0 3 1 2 1 5 4 5 2 3 5 33 

North West 5 4 1 2 1 0 0 4 2 0 3 0 22 

TOTAL 79 71 74 91 73 43 32 73 83 53 50 47 769 

GEOGRAPHICAL SPREAD OF CASES REFERRED NATIONALLY BY NUMBER 

AND BY % 

 

The tables and graph below show a breakdown of the geographical spread of cases referred nationally, as a 
total and as a percentage, with the Western Cape province having the highest referral rate, followed by 
Gauteng and the Free State 
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TYPES OF PROCESSES SCHEDULED NATIONALLY 
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The graphs above show the type of processes scheduled as a total and as a percentage. Only 
con-arb processes in terms of the provisions of the LRA are scheduled, otherwise it is not 
preferred by the parties.   
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  SETTLEMENT RATE 

ARBITRATION AWARDS IN FAVOUR OF THE EMPLOYEE AND EMPLOYER 

 The graphs below show the total number and percentage of awards rendered and in whose favour they were.   
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OUTCOME OF UD AND ULP AWARDS AND BREAKDOWN BY SUBSTANTIVE 

AND PROCEDURAL FAIRNESS 

 

The total number of arbitration awards rendered is further broken down by substantive or procedural 

fairness, as shown in the table below.  

http://www.bccei.co.za/


         

                                                                                     www.bccei.co.za                                                                                                                    

 

 

         38 

 
 

 

 

 

    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

      

          COMMISSIONER USAGE BY RACE AND GENDER 

 

The tables and graphs below show the total number and percentage composition of commissioners’ 

usage by race and gender. One of the requirements for accreditation by the CCMA is to ensure that 

we meet the representivity of the commissioners serving on the BCCEI panel. Due to the low volume 

of cases being referred in some of the areas, the Council is unable to secure the availability of 

commissioners in advance like the CCMA and other bargaining councils do and as a result, is 

dependent solely on who is available at the time to ensure efficiencies and time frames are met. 

 

  July Aug Sept Oct Nov Dec Jan-21 Feb Mar Apr May June TOTAL 

BM  

11 5 11 
12 12,5 

5  8 11 6 7 8 
105,5 

BF 1 4 2 4 5,5 2 3 1 2 1 3 2 30,5 

WM  11 5 12 8 9 3 9 6 9 2 8 4 86 

WF 8 3 5 9 4 5 5 2 6 3 4 4 58 

IM 4 4 1 3 3 0 2 3 5 2 4 3 34 

IF 6 4 5 2 2 1 5 0 1 1 1 2 30 

CM 
3 5 3 

5 2,5 
2 3 6 7 3 3 2 

44,5 

CF 3 3 0 3 0 0 2 1 1 0 1 3 17 

TOTAL 47 33 39 46 38,5 18 38 27 42 18 31 28 405,5 

 

 

 

 

 

CF 6% 9% 0% 7% 0% 0% 5% 4% 2% 0% 3% 11% 4% 
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CASES SCHEDULED & CASE DAYS USED 

 

To contain costs, the DRC attempts to schedule one conciliation and two arbitrations or up to 
six conciliations/tele-cons per commissioner per day. This, however, does have some 
implications in that the more conciliations scheduled per day could result in fewer settlements, 
which results in more cases potentially proceeding to arbitration. The more arbitrations 
scheduled, the greater the likelihood of cases remaining part heard due to insufficient time 
being allocated.  

  

Some matters are more complex than others, which requires more than one day for it to be 
finalised. Some matters may run for up to three to five days or more, which adds to the cost 
and affects turnaround times. The Covid-19 pandemic also contributed to cases being 
postponed, which also had an impact on efficiencies. The table below shows the number of 
referrals received vs the number of cases scheduled, and the average number of cases heard 
per day per commissioner. 
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LABOUR COURT REVIEWS RECEIVED – JULY 2020 TO JUNE 2021 

Month Case No. LC No. Date 
Received 

Date filed 
to LC 

Parties Commissioner 

July 

GATW 16801-
19 

JR957-
20 

22-Jul-20 04-Aug-20 V T Nhlenyana vs Tosas (Pty) Ltd 
 

Alta Reynolds 

GAJB 5024-20 JR927-
20 

22-Jul-20 08-Aug-20 V T Senyatso vs Stefanutti Stocks 
Civils (Pty) Ltd 

Clarence Randall 

Aug No Labour Court Reviews received in August 2020 

Sept No Labour Court Reviews received in September 2020 

Oct 

CCEI 548-19 
PR148-

20 
09-Oct-20 19-Oct-20 

Tyeks Plant Hire & Construction 
(Pty) Ltd vs NUM obo Sibiya 

Malusi Mbuli 

CCEI 38-20 
JR1445-

20 
13-Oct-20 26-Oct-20 

Lekau Emanuel Maffa vs WBHO 
Construction (Pty) Ltd 

Coen Havenga 

MPMB 372-20 
JR1547-

20 
26-Oct-20 29-Oct-20 

David Ngobane vs Stefanutti Stocks 
Civils 

Mahamed Rajah 

Nov 

CCEI 58-20 
JR1874-

20 
20-Nov-20 30-Nov-20 O S Jojo vs Maduludi (Pty) Ltd Mohini Soman 

CCEI 472-19 
JR1890-

20 
24-Nov-20 30-Nov-20 

Fraser Alexander (Pty) Ltd vs J T 
Ntuli 

Dida Masenye 

CCEI 192-20 
JR1928-

20 
30-Nov-20 14-Dec-20 

Basil Read Mining SA (Pty) Ltd vs G 
L Troskie 

Mahamed Rajah 

Dec No Labour Court Reviews received in December 2020 

Jan-21 CCEI 27-20 JR01-21 06-Jan-21 15-Jan-21 
NASECGWU obo 55 Others vs OXY 
Trading 295 t/a Devan Lotter 
Construction 

Themba Manganyi 

Feb CCEI 333-20 
JR333-

21 
21-Feb-21 04-Mar-21 

NUM obo E Valiko vs WBHO 
Construction (Pty) Ltd 

Francois van der 
Merwe 

Mar 

CCEI 218-20 D75-21 17-Mar-21 31-Mar-21 
Slimlindile Nomvete vs Stefanutti 
Stocks (Pty) Ltd 

Asha Sewpersad 

CCEI 355-20 PR24-21 23-Mar-21 31-Mar-21 
Raubex Infra (Pty) Ltd vs 
NASECGWU obo Members 

Shiraz Osman 

Apr 

FSBF 4482-20 
JR562-

21 
01-Apr-21 07-Apr-21 

I J Motshabi vs Roadmac Surfacing 
(RMS) Cape (Pty) Ltd 

Mbongeni 
Motsoeneng 

CCEI 286-20 
JR442-

21 
29-Apr-21 07-May-21 

Mega Roads & Civils (Pty) Ltd vs vs 
Masilela 

Moahloli Nyama 

May No Labour Court Reviews received in May 2021 

June 

GAEK 11908-
20 

JR1124-
21 

28-Jun-21 6-Jul-21 
WBHO Construction (Pty) Ltd vs M 
Mdayi 

Dida Masenye 

LP 2883-21 
JR1281-

21 
29-Jun-21 6-Jul-21 

S Mavavasayika vs WBHO 
Construction (Pty) Ltd 

Yolanda le Roux 

 

  

 

LABOUR COURT REVIEWS RECEIVED 
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LABOUR COURT REVIEW OUTCOMES – JULY 2020 TO JUNE 2021 

Month Case No. LC No. 
Date to 

LC 
Parties Commissioner 

Date Set 

Aside/Withdrawn 

July 

 

No Labour Court Orders received in July 2020 

 

Aug CCEI 492-18 
JR805-

19 

03-May-

19 

Dinkwe Contracting & Mining 

Suppliers CC vs Michael 

Schoenfeldt 

Mbongeni 

Motsoeneng 

Award set aside. LC 

Order received on 12 

August 2020 

Sept No Labour Court Orders received in September 2020 

Oct No Labour Court Orders received in October 2020 

Nov No Labour Court Orders received in November 2020 

Dec No Labour Court Orders received in December 2020 

Jan-21 No Labour Court Orders received in January 2021 

Feb CCEI 231-18 
C1078-

18 

07-Nov-

18 

NUM obo M Mqwalaseli vs 

Martin & East 

Teresa 

Erasmus 

Award set aside. LC 

Order received on 04 

February 2021 

Mar CCEI 371-18 
JR2123-

18 
15-Oct-18 

NUM obo Baatjies vs Raubex 

Infra (Pty) Ltd 

Minette van der 

Merwe 

Withdrawn by Applicant 

on 19 March 2021 

Apr No Labour Court Orders received in April 2021 

May No Labour Court Orders received in May 2021 

June 
GATW 

15121-18 

JR1153-

19 
10-Jun-19 

T Moropa vs Group Five Civil 

Engineering (Pty) Ltd 
Daisy Manzana 

Award set aside. LC 

Order received on 15 

June 2021 
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1 Case WECT6271-20 was transferred to the Council by the CCMA during March 2020, which was during the national lockdown and hence, the BCCEI 

could only schedule the matter in July 2020 when restrictions were lifted. The dispute related to an alleged unfair dismissal during the probationary period 

and as such the Council was compelled to schedule the matter for Con/Arb. The Council had no option, due to the lockdown, to schedule the dispute 

outside of the required 30-day period  

 

 

 

  

CCMA EFFICIENCIES (as per CCMA 
stats) 

Jul-20 Aug Sep Oct Nov Dec 
Jan-
21 

Feb Mar Apr May Jun 

Telephonic/ Pre-conciliations heard  
Hear 10% or more of all jurisdictional referrals using 
the pre-conciliation process (includes all “con” type 
processes) 

26 
(84%) 

32 
(89%

) 

38 
(97%) 

44 
(92%) 

27 
(90%) 

21 
(95%) 

4  
(100
%) 

17 
(94%) 

48 
(91%) 

30 
(97%) 

21 
(100
%) 

16 
(80%) 

% Telephonic/ Pre-conciliations settled  
Settle 7% or more of all jurisdictional referrals using 
the pre-conciliation process 

2 (8%) 
4 

(13%
) 

7 
(18%) 

1 
(2%) 

1 
(4%) 

2 
(10%) 

0 
(0%) 

4 
(24%) 

4 
(8%) 

2 
(7%) 

2 
(10%) 

1 
(6%) 

Conciliations heard outside 30 days 
0% Statutory requirement 

1i 0 0 0 0 0 0 0 0 0 0 0 

Conciliations heard and closed 
Close 90% or more of all conciliations heard 
(includes all “con” type processes) 

21 
(64%) 

25 
(69%

) 

30 
(77%) 

39 
(81%) 

26 
(84%) 

21 
(95%) 

1  
(25%) 

15 
(88%) 

39 
(74%) 

18 
(58%) 

12 
(57%) 

11 
(55%) 

Con arbs scheduled & finalised. 
Finalise 50% or more of con-arb cases in a single 
event.  Includes “settled” and “awards rendered”. 

0 0 0 0 1 0 1 0 1 0 0 0 

Settlement rate 
Settle 70% or more cases across all processes 

77% 
70
% 

59% 53% 54% 43% 94% 69% 42% 25% 25% 75% 

Arbitrations finalised (of cases heard) 
Finalise 90% or more arbitrations of arbitrations 
heard 

51 
(65%) 

36 
(68%

) 

31 
(56%) 

39 
(63%) 

34 
(60%) 

10 
(50%) 

33  
(62%) 

28 
(70%) 

24 
(57%) 

14 
(70%) 

27 
(61%) 

22 
(52%) 

Late awards 
0% Statutory requirement 

0 0 0 0 0 0 0 0 0 0 0 0 

Adjournments/ Part Heard (of events 
heard) 
Allow for the maximum of 1% adjournment of all 
processes scheduled 
Note:  Although CCMA’s criteria indicate an 
adjournment of all processes heard, this figure 
only shows of arbitrations scheduled, as 
conciliations and in-limines are seldom 
adjourned. 

12 
(15%) 

9 
(17%

) 

8 
(15%) 

10 
(16%) 

6 
(11%) 

3 
(15%) 

7 
(13%) 

4 
(10%) 

5 
(12%) 

3 
(15%) 

7 
(16%) 

6 
(14%) 

Postponements (of events heard) 
Allow for the maximum of 5% postponement of all 
arbitrations heard 
Note:  Although CCMA’s criteria indicate 
postponement of all processes heard, this figure 
only shows of arbitrations scheduled, as 
conciliations and in-limines are seldom 
postponed.  The % includes postponed in 
process where a postponement ruling is issued 
and postponed by agreement of the parties in 
terms of the rules. 

9  
(7%) 

6 
(11%

) 

7 
(13%) 

9 
(15%) 

11 
(19%) 

6 
(30%) 

10 
(19%) 

5 
(13%) 

8 
(19%) 

4 
(20%) 

7 
(16%) 

7 
(17%) 

Turnaround time conciliations (days) 
Conciliation process to take place from date referral 
received to “closed”, within a maximum of 30 days 

30 28 21 21 19 21 4 21 27 26 21 26 

Turnaround time arbitrations (days) 
Arbitration process to take place from arbitration 
referral received to “closed”, within a maximum of 60 
days 

55 42 40 42 37 36 67 43 35 38 38 43 

CCMA EFFICIENCIES 

 
The table below shows the efficiencies required by the CCMA for accreditation purposes 
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FINANCIAL REPORT 

 

The period July 2020 to June 2021 was our 

seventh year of financial operation for the 
Council. When the Council started receiving 
income in 2014 it was in its start-up which resulted 
in high surpluses. This improved the reserves of 
the Council. For the financial period 2020/21 this 
has seen another year we have recorded a deficit 
of just over R 7 million. The graph below shows 
the financial results for the last seven years. 

 

 

 

While the Council is in a reasonable reserve position we need to get to a break-even position where the 
income meets expenses.  

 

INCOME 

 

The main source of income for the Council is the administration and dispute levies. There has been a steady 
increase in income for the years since inception as more companies become compliant. The number of 
employees in the industry however have been declining due to the downturn of the industry. While this trend 
in the industry has been evident over the past years, it must be noted that the pandemic of 2020 has 
aggravated the already struggling civil engineering industry. 

The administration and dispute levies make up 93.24% of our income. Interest Income from our investments 
makes up 6.41%, while other income contributes 0.35%. The comparison of our income for the past five 
years is illustrated below. 
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EXPENSES AND RESERVES 

 

In the financial period 2014/15 we started building the pillars for the effective functioning in terms of our 
mandate from our stakeholders and the Department of Labour. Currently, the Council has six offices in five 
provinces. The Eastern Cape has two offices in East London and Port Elizabeth while there are offices in 
Gauteng, Kwa-Zulu Natal, Western Cape and Bloemfontein. Currently the BCCEI has three strategic pillars 
being Compliance Management, Dispute Management and Collective Bargaining. The total expenditure for 
the last five years is as follows.   
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The total expenditure increased while the Council built its national footprint and rolled out its mandate from 
the Department of Labour and the parties to the Council. There has been a decrease in total expenditure of 
3.2% from the 2020 to 2021 financial period. The budget for the financial period ending June 2022 has been 
calculated with a deficit of R 8.1 million.  

The cash reserve of the Council for the financial period ended June 2021 was R 52.9 million. The goal in the 
forthcoming financial periods would be to have a break-even budget with minimal changes to the current 
reserve position of the Council. 
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AUDITED ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 

30 JUNE 2021 

 

 

 

GENERAL INFORMATION 

 

Country of incorporation and domicile 

 

South Africa 

Bargaining Council for the Civil Engineering Industry 

Block F, Eastgate Office Park 

24 South Boulevard Road 

Bruma 

2198 

 

Nature of business and principal activities 

 

The Council is an organisation registered as a bargaining council in terms of Section 29(15)(a) of the Labour 

Relations act 66 of 1995. Their main powers are contained in section 28 of the Labour Regations Act. The 

BCCEI provides the necessary administrative infrastructure and technical expertise to ensure effective 

collective bargaining structures, industry compliance, dispute resolution and social protection service for the 

Civil Engineering Industry.  

 

Shareholders and council members  

 

The Council does not have shareholders. The Council board is made up of 50% employer and 50% employee 

representation. The employers are represented by employer organisations namely South African Forum of 

Civil Engineering Contractors (SAFCEC) and Consolidated Employers Organisation (CEO). The employees 

are represented by trade union namely Building Construction and Allied Workers Union (BCAWU) and 

National Union of Mineworkers (NUM). 

 

Bankers 

 

Nedbank and Nedgroup Investments 

 

Accounting Officer 

 

The Accounting Officer is Mr. Yanasagren Ganesan Moodley.  

 

Auditors 

 

The auditors of the Council is PKF VGA 
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COUNCIL MEMBERS RESPONSIBILITIES AND APPROVAL 
 

 

The Nature of the Business 

 

The Bargaining Council for the Civil Engineering Industry (BCCEI) herein referred to as the Council is an 

organisation registered as a bargaining council in terms of Section 29(15)(a) of the Labour Relations act 

1995. 

 

Council Members Responsibility for Annual Financial Statements 

 

The Council members are required to maintain adequate accounting records and are responsible for the 

content and integrity of the annual financial statements and related financial information included in the 

report. It is their responsibility to ensure that the annual financial statements fairly present the state of affairs 

of the Council as at the end of the financial year and the results of its operations and cash flow for the period 

then ended, in conformity with specific accounting policies adopted. The external auditors are engaged to 

express an independent opinion on the annual financial statements. 

 

The annual financial statements are prepared in accordance with the International Financial Reporting 

Standards for Small and Medium-sized Entities and are applied and supported by reasonable and prudent 

judgements and estimates. 

 

Internal Control   

  

The Council members acknowledge that they are ultimately responsible for the system of internal financial 

control established by the Council and place considerable priority on maintaining a strong control 

environment. To enable management to meet these responsibilities, the Council members sets standards of 

internal control aimed at reducing the risk of error or loss in a cost effective manner. The standards include 

the proper delegation of responsibilities within a clearly defined framework, effective accounting procedures 

and adequate segregation of duties to ensure an acceptable level of risk. 

 

These controls are monitored throughout the Council and all employees are required to maintain the highest 

ethical standards in ensuring the Council’s business is conducted in a manner that in all reasonable 

circumstances is above reproach. The focus of risk management in the Council is on identifying, assessing, 

managing and monitoring all known forms of risk across the Council. While operating risk cannot be fully 

eliminated, the Council endeavours’ to minimise it by ensuring that appropriate infrastructure, control, 

systems and ethical behaviour are applied and managed within predetermined procedures and constraints. 

 

The Council members are of the opinion, based on the information and explanations given by management 

that the system of internal control provides reasonable assurance that the financial records may be relied on 

for the preparation of annual financial statements. However, any system of internal financial control can 

provide only reasonable, and not absolute, assurance against material misstatement or loss. 

 

Going Concern 

 

The Council members have reviewed the Council’s cash flow forecast for the year ending 30 June 2022 and, 

in light of this review and current financial position, they are satisfied that the Council has access to resources 

to adequately continue in operational existence for the foreseeable future. 

 

Events after reporting date 

 

The Bargaining Council for the Civil Engineering Industry (BCCEI) acknowledges that many employers and 
employees within our industry are still under significant financial strain given recent events and in particular 
the stringent but necessary measures implemented by President Cyril Ramaphosa in an attempt to curb the 
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spread of the Coronavirus. While the country is still under low levels of lockdown, the impact on the BCCEI 
should be noted but not considered significant. 
 

 

There were no other matter or circumstance arising since the end of the financial year to the date of this 

report that could have a material effect on the financial position of the Council.  

 

Auditor’s Responsibility 

 

The external auditors are responsible for independently reviewing and reporting on the Council’s annual 

financial statements. The annual financial statements have been examined by the Council’s external auditors 

and their report is presented on pages 4 to 5. 

 

King IV Corporate Governance 

 

The Management Committee Board of Council endorse the Recommendations and Principles as set out in 

King IV Report (“the Code”) issued on 01 November 2016 and which became effective from 1 April 2017. By 

voluntarily supporting the Code, the Council members recognise the need to conduct the affairs of the 

Council in compliance with sound corporate governance principles, with integrity and accountability. 

 

Approval 

 

The annual financial statements set out on pages 6 to 18, which have been prepared on a going concern 

basis, were approved by the Council members on 2 December 2021 and were signed on its behalf by; 

 

 

 

_____________________________   ____________________________ 

Ms Ruth Maseko     Mr. YG Moodley 

Chairman - Council      Acting General Secretary 

 

 

_____________________________ 

Mr. A Kruger 

Chairman – Finance Committee 

 

 

 

 

 

 

 

  

http://www.bccei.co.za/


         

                                                                                     www.bccei.co.za                                                                                                                    

 

 

         50 

 
REPORT OF THE INDEPENDENT AUDITORS 
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STATEMENT OF PROFIT OR LOSS AND 
COMPREHENSIVE INCOME FOR THE 
PERIOD ENDED 30 JUNE 2021 
 
      

 Notes 2021  2020  

  R’000  R’000  

Revenue 2     37 776         35 188  

Operating expenses 2          (47 382)            (48 717)  

Operating deficit   (9 606)         (13 529)   

Other income 2             2 582               4 826  

Deficit for the year         (7 024)         (8 703)   

      
 

STATEMENT OF CHANGES IN EQUITY 

FOR THE PERIOD ENDED 30 JUNE 2021 
 

  

      Accumulated 
Funds 

  R’000 

   

Balance as at 30 June 2019          73 855  

Deficit for the year  (8 703) 

Balance as at 30 June 2020   65 152  

Deficit for the year    (7 024)  

Balance as at 30 June 2021  58 128 
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STATEMENT OF FINANCIAL POSITION 

AS AT 30 JUNE 2021 

      

 Notes 2021  2020 

  

R’000  R’000 

Assets     

Non-current Assets     

Property, Plant and Equipment 3,4          3 720             4 207 

     

Current Assets     

Cash and cash equivalents 5        52 927          61 043  

Trade and other receivables 6          3 990            3 077  

     

Total Assets         60 637          68 327 

     

Equity and Liabilities     

Equity       

Accumulated funds         65 152          73 855 

Deficit – Current Year            (7 024)  (8 703) 

     

Current Liabilities     

Accounts payables 7          2 509            3 175  

     

Total Equity and Liabilities         60 637          68 327 
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STATEMENT OF CASH FLOWS 

FOR THE PERIOD ENDED 30 JUNE 2021 
 
            

 

Notes 2021  2020 

 

 

 

 

R’000  R’000  

 

Cash flows from operating activities 
 

    

 

Cash receipts from customers 
 

       37 776          35 188   

 

Cash paid to suppliers and employees 
 

      (45 821)        (44 303)  

 

Movement in working capital 
 

            (1 580)             906  
 

Cash generated from operations 
 

       (9 625)         (8 209)  

 

Cash flows from investing activities 
 

    

 

Purchase of property plant and equipment 
 

        (1 073)          (690)  

 

Interest received 2          2 582            4 826   

 

Net cash inflow from investing activities 
 

        1 509          4 136  

 

Decrease in cash and cash equivalents 
 

       (8 115)          (4 073)  

 

Cash and cash equivalents at the beginning of the period 61 043         65 116                      
 

Cash and cash equivalents at the end of the period 5        52 928          61 043   
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NOTES TO THE ANNUAL FINANCIAL STATEMENTS  
FOR THE PERIOD ENDED 30 JUNE 2021 
 
 

Reporting entity 
 
The Bargaining Council for the Civil Engineering Industry “BCCEI” is an organization registered as a bargaining Council in terms of 
section 29(15) (a) of the Labour Relations Act of 1995. 
 
 

Reporting periods 
 
The current period relates to the 12 months ended 30 June 2020. The prior period relates to the 12 months ended 30 June 2019. 

 

1. Accounting policies 
 

These annual financial statements have been prepared in accordance with the International Financial Reporting Standards for 
Small and Medium-sized Entities issued by the International Accounting Standards Board. The principal accounting policies 
applied in the preparation of these financial statements are set out below. These policies have been consistently applied to all 
the years presented, unless otherwise stated. 

 
These financial statements have been prepared under the historical cost convention and are presented in South African Rands. 
 

 

1.1. Revenue 
 

Revenue consists of administration levies, dispute levies and sundry income. 
Administration and dispute levies are recognised and accounted for on the cash basis except for the last month where an 
accrual is raised.  
 

 

1.2. Other income 
 

Other income consists of interest on positive bank balances and it is accrued on a time basis by reference to the principal 
outstanding and at the effective interest rate applicable. 

 

1.3. Property plant and equipment 
 

Property, plant and equipment are tangible items that: 

• are held for administrative purposes; and  

• are expected to be used during more than one period 
 

Property, plant and equipment are stated at historical cost less accumulated depreciation and accumulated impairment losses. 
 

Costs includes all costs incurred to bring the asset to the location and condition necessary for it to be capable of operating in 
the manner intended by management.  

 
Costs include costs incurred to acquire or construct an item of property, plant and equipment and costs incurred subsequent to 
add to, replace part, or service it. If a replacement cost is recognized in carrying amount of an item of property, plant and 

equipment, the carrying amount of the replaced part is derecognized. 
 

Depreciation is calculated using the straight-line method to write down the cost, less the estimated residual value over the useful 
life of the property, plant and equipment, which is as follows: 
 
Depreciation rates applied are: 
Office Furniture & Equipment   20% 
Computer Equipment    33.3% 
Intangible Assets (Computer Software)  33.3% 
Leasehold Improvements   Shorter of lease period or useful life 
 
The gain or loss on disposal or retirement of an item of property, plant and equipment is determined as the difference between 
the sales proceeds and carrying amount of the assets and is recognised in profit and loss. 
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1.4. Leased assets 
 

Leases are classified as finance leases whenever the terms of the lease transfer substantially all the risks and rewards of 
ownership to the lessee. All other leases are classified as operating leases. Assets held under finance lease are initially 
recognised at their cash equivalent and corresponding liability raised. Operating lease payments are recognised as an expense 
over the lease term. 
 
 

1.5.      Impairment of assets 
 

At statement of financial position date, the carrying amounts of tangible and intangible assets and investments in associates 
are reviewed to determine whether there is any indication that those assets have suffered an impairment loss. If the fair value 
less costs to sell of an asset (or group of assets) is estimated to be less than its carrying amount, the carrying amount of the 
asset (or group of assets) is reduced to its fair value less costs to sell. An impairment loss is recognised immediately in profit or 
loss. 
  
If an impairment loss subsequently reverses, the carrying amount of the asset (or group of assets) is increased to the revised 
estimate of its fair value less costs to sell, but not in excess of the amount that would have been determined had no impairment 
loss been recognised for the asset (group of assets) in prior years. A reversal of an impairment loss is recognised immediately 
in profit or loss.  
 

 

1.6. Retirement benefits 
 

It is the policy of the Council to provide retirement benefits for employees. Contributions to a Defined Contribution Retirement 
Benefit Fund are included in the cost of employment.  

 
 

1.7. Provision for leave 
 

Provisions are recognised when the Council has a present legal or constructive obligation as a result of past events for which 
it is probable that an outflow of economic benefits will be required to settle the obligations, and a reliable estimate can be made 
for the amount of the obligation. Provision for leave pay is determined on the total days leave owing at year-end based on total 
cost of employment. 

 

1.8. Financial instruments 
 

The Council classifies financial instruments, or their component parts, on initial recognition as a financial asset, a financial 
liability or an equity instrument in accordance with the substance of the contractual arrangement. 
Financial assets and financial liabilities are recognised on the statement of financial position when the Council becomes party 
to the contractual provisions of the instruments. 

 
1.8.1 Loans 
 Loans are recognised initially at fair value plus direct transaction costs. Subsequently, these loans are measured at amortised 

cost using the effective interest rate method, less any impairment losses recognised to reflect irrecoverable amounts. 
 
1.8.2 Trade and other receivables  
 Trade receivables are recognised initially at the transaction price. They are subsequently measured at amortised cost using the 

effective interest rate method, less provision for impairment. A provision for impairment of trade receivables is established when 
there is objective evidence that the Council will not be able to collect all amounts due according to the original terms of the 
receivables. 

 
1.8.3 Trade and other payables 
 Trade payables are initially measured at fair value, subsequently measured at amortised cost using the effective interest rate 

method. 
 
1.8.4 Cash and cash equivalents 
 Cash and cash equivalents comprise of cash on hand and demand deposits, and other short term highly liquid investments that 

are readily convertible to a known amount of cash and are subject to an insignificant risk of changes in value. These are initially 
and subsequently recorded at fair value. 
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2. Operating surplus  
 
   Operating surplus is arrived at after accounting for the following items:    

  2021  2020 

 R’000  R’000 

Revenue 
Administration levy 

        
21 471  

         
19 640  

Dispute levy        16 106         15 240 

CCMA reimbursements 142  221 

Sundry income 57  87 

  37 776  35 188 

 
Interest income 

 
2 582  

  
4 826 

  
   

Auditors remunerations – current year              122                196 

Agents travelling & subsistence 728  586 

Dispute resolution centre - management fees             3 756               3 661  

Computer costs 3 249  3 371 

Compliance arbitrations 1 864  2 020 

Depreciation 1 560   4 302 

Exemptions board expenses 1 002   800  

Industry workshops, training & PR 447  874 

Industry grading 0  41 

Legal fees 319   226  

Operating lease payments – Building 6 011   5 518  

Operating lease Payments – Office Equipment 490  428 

Staff costs 21 113   20 240  

Staff recruitment 398  879 

Staff travelling 216  335 

Meetings & delegates expenses 698   804  

Maintenance and repairs 250  276 

Negotiations 1 784   0  

Telephone & cellphone expenses 402  285 

Municipal expenses                     1 429                      1 511 

Parking 440  430 

Organisational development 73  670 

Other expenses 1 028   1 264  

Total operating expenses 47 379   48 717  
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3. Intangible Assets 

30 June 2021 
Intangible 

Assets 

Total 

 R’000 R’000 

Opening carrying amount           448          448  

Cost      8 616      8 616  
Accumulated depreciation     (8 168)      (8 168) 

 
  

Additions (Purchases)     902      902  
   
Current depreciation     (1 174)     (1 174) 

 
  

Closing carrying amount     448      448  

Cost      8 616      8 616  
Accumulated depreciation    (8 168)      (8 168) 

   
 
 

 
 

30 June 2020 
Intangible 

Assets 

Total 

 R’000 R’000 

 
Closing carrying amount        1 225        1 225  
Cost      8 218      8 218  

Accumulated depreciation      (6 993)     (6 993) 

 
Additions (Purchases) 

   
     397  

      
       397  

 
  

Current depreciation         (93)         (93) 

 
  

Closing carrying amount     448      448  

Cost      9 518      8 616  
Accumulated depreciation      (8 261)       (8 261) 
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4. Property plant and equipment 

30 June 2021 
Office 

Furniture 
Office 

Equipment 
Computer 
Equipment 

Leasehold 
Improvements 

Total 

 R’000 R’000 R’000 R’000 R’000 

Closing carrying amount         991             724            413              1 631 
 

     3 759 

Cost      4 644     2 649       1 583       10 067      18 943 
Accumulated depreciation   (3 653)      (1 925)        (1 170)             (8 436)    (15 184) 

 
     

Additions (Purchases) -        1            175      11            187 
      
Disposal of fixed assets             14   
      
Current depreciation       (235)         (348)         (265)    (619)      (1 467) 

 
     

Closing carrying amount     756     377      309      1 023 2 465 

Cost      4 644     2 650       1 718       10 078     19 090 
Accumulated depreciation   (3 888)       (2 273)        (1 409)       (9 055)    (16 625) 

      
 
 

    
 

30 June 2020 
Office 

Furniture 
Office 

Equipment 
Computer 
Equipment 

Leasehold 
Improvements 

Total 

 R’000 R’000 R’000 R’000 R’000 

      
Opening carrying amount     1 731     1 201       496      3 166 6 594 

Cost      4 555     2 623     1 410      10 064  18 652 
Accumulated depreciation    (2 824)      (1 422)        (914)    (6 898)    (12 058) 

 
     

Additions (Purchases)     89 26 175 3 293 
      
Current depreciation       (829)         (503)         (258) (1 538)     (3 128) 
 
Closing carrying amount     991    724      413      1 631 

 
3 759 

Cost      4 644     2 649       1 583       10 067     18 943 
Accumulated depreciation   (3 653)       (1 925)       (1 170)           (8 436)     (15 184) 

   
 

  2021  2020 

 R’000  R’000 

5. Cash and cash equivalents  

Nedbank current account             815              1 539 

Nedbank call account – Pledged (note 7)             1 168               1 368  

Nedbank call account        

Nedbank investment account 50 826   58 013  

Business cards              118                123  

        52 927          61 043 
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6. Trade and other receivables 

Accounts receivables                   3 937                3 026 

Accrued income                   8                     6  
Deposits                   45                    45 

              3 990                      3 077  

Trade and other receivables are neither past due nor impaired 
 
 
 
 
     

7. Accounts payables 

Accrued expenses 498  112  

Creditors - accruals 1 144  1 653 

Payroll creditors 867  1 410 

          2 509           3 175 

 

 

 

 

8. Pledges and guarantees 
A pledge of R 1 167 432 was issued against the Nedbank Call account in favour of properties leased by the BCCEI. The breakdown 

are as follows; 

• R 167 511 issued to Emira Property Fund for the lease of office 102, 3 Sugar Close, Umhlanga Ridge. The lease term of five year 

started on the 1 February 2016. 

• R 56 400 issued to Santos Properties for the lease of 2nd floor, White Oak Terraces, Old Oak Office Park, 2 Edmar Street, Bellville. 

The lease term of five year started on the 1 February 2016. 

• R 41 813 issued to Slip Knot Investments for the lease of Shop 11c Beacon Bay Crossing Centre, Beacon Bay, East London. The 

lease term of five years started on the 1 July 2017. 

• R 901 708 issued to Mascane Investment (PTY) Ltd for the lease of Block F, East Gate Office Park, 24 South Boulevard Road, 

Bruma. The lease term of five years started on the 1 February 2018. 

 

9. Operating Leases 
Lease payments under an operating lease are recognised as an expense on a straight-line basis adjusted for inflation over the lease 

term. The following property lease are recognised as operating leases. 

• Lease agreement with Emira Property Fund for the lease of office 102, 3 Sugar Close, Umhlanga Ridge. The lease term of five 

years started on the 1 February 2016. 

• Lease agreement with Santos Properties for the lease of 2nd floor, White Oak Terraces, Old Oak Office Park, 2 Edmar Street, 

Bellville. The lease term of five years started on the 1 February 2016. 

• Lease agreement with Close Up Deals 153 CC for the lease of 51 6th Avenue, Newton Street, Port Elizabeth. The lease term of 

five years started on the 1 February 2017. 

• Lease agreement with Slip Knot Investments for the lease of Shop 11c Beacon Bay Crossing Centre, Beacon Bay, East London. 

The lease term of five years started on the 1 July 2017. 

• Lease agreement with Cavaleros Group for the lease of Block F, East Gate Office Park, 24 South Boulevard Road, Bruma. The 

lease term of five years started on the 1 February 2018. 

• Lease Agreement with Boward Properties (Pty)Ltd for 107 Zastron Street, Wesdene, Bloemfontein, 9301. The lease term of five 

years started on the 1 November 2018. 

 

The remaining minimum lease payments are as follows; 

Next Year  - R   5 221 142 

Year 2 – 5 - R   3 304 801 

10. Tax liability 
In terms of section 10(1)(d)(IV) and section 30B of the income tax act, the BCCEI is exempt from income tax. A certificate of exemption 

was granted on the 15 March 2017 and is subject to the BCCEI submitting annual returns 
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